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ARTICLE I 
RECOGNITION 
1:01 The Richfield Springs Central School recognizes the Richfield Springs Faculty 
Association as the exclusive representative of the Richfield Springs School 
District teachers. 
1:02 The term "teacher" includes all professional teaching and non-teaching personnel 
employed by the district and required to hold New York State teaching certificates 
in order to continue such employment with the exception of the followlog 
personnel: Superintendent, Building Principal, Business Manager and Teaching 
Assistants_ 
1 03 As a condition for continuation of recognition, the Association shall sllhmit lO the 
Richtield Springs Central School, by November 15th during each school year of 
the term of this agreement, a verified statement uf the number of dues-paying 
members of the Associniion showing a membership of more than finy percent 
(50%) of the professional teaching staff regularly employed by the school district. 
1:04 This recognition shall not impair the rights of any employee or 
employees under the Constitution and tenure laws of New York State. 
group of 
1:05 The Board of Education declares that the School District will not discriminate On 
the basis of sex, race, religion, age, national origin, or handicapping conditions 
This policy will prevail in all matters conceming employment or the employment 
conditions of ~..taff, opportunities and programs offered to students, its relationship 
with the pUblic, establishment of educatioual programs, services ami with 
individuals with whom the Board does business. 
Il will he thc continuing policy and philosophy of this School District to ensure 
fair and equitable educational and employment opportunities to all of the students 
and employees of the District. 
ARTICLEll 
NEGOTIATION PROCEDURE 
2: 0 I A good faith effort will be employed by each party in order to reach agreement on 
all matters raised by' either party concerning the terms and conditions of teachers' 
employment. 
2:02 In the spirit of good faith negotiatiofl<i:, each party will mutually pledge that their 
representatives (negotiators) have the necessary power and authority to make and 
consider proposals and counter-proposals, and to reach compromises in the course 
of negotiations subject to the provisions listed under Negotiation Procedure. 
2:03 furthermore, the parties accordingly agree to cooperate in arranging meetings of 
mutual convenience as to dates, frequency, starting time and duration of each 
meeting. 
2~04 The procedure to be emPloyed in the conduct of the negotiating sessions will be 
developed by mutual agreement. 
2:05 During negotiations, the Richfield Springs Central School and the Association 
will present relevant data. exchange points of view and make proposals and 
counterproposals. 
206 "IT IS AGREED BY AND BETWEEN TIll PARTIES THAT ANY 
PROVISION OF TillS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT 
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN AFPROVAL." (The term "Legislative Body of the government: in 
the case ofSchool Districts means the Board of Education.) 
It is agreed that any new agreement reached by the representative negotiating 
teams must be ratified by a majority of its membership of the Richfield Springs 
Faculty Association as well as the Board of Education prior to its adoption. 
2:07 If any provision of this agreement. or any application of this agreement shall be 
found contrary to law, then such provision or application will not be deemed valid 
and subsisting except to the extent pennitted by law, but all other provisions and 
applications will continue to full force and effect. 
2:08 The Richfield Springs Central School wilt provide a eopy of this agreement to 
each teacher employed within toUT (4) weeks after ratification of this agreement, 
or upon commencement of employment, if such uccurs later. 
5 
2:09 Negotiations to revise this agreement may be initiated by either party to the 
agreement by making written or oral proposals no later than the 15th ofDecembcr 
in the school year the agreement expires. These negotiations would pertain to the 
school year following July 1. 
2:10 All proposals must be completed and submitted no Ialer than the second meetlng. 
ARTICLEJII 
GRIEVANCE PROCEDURE 
301 Purpose 
It is the policy of the Board and the Association that all grievances bt: resolved 
informally or at the earliest possible stage of this grievance procedure. However, 
both parties recognize that the procedure must be available without any fear of 
discrimination because of-its use. Informal settlements at any stege shall bind the 
inunediate parties to the settlement but shall not be precedents in a later grievance 
proceeding. 
3:02 Definitions 
A "grievance" is any alleged violation ofthis agreemenl or any di~pute with respect 
to its meaning or application. 
)01 I\. "teachl-1·" is any person in the unit covered by this agreement. 
304 An "aggrieved party" is the teacner or group of teachers who ~ubmit a grievance 
or on whose behalf it is submittetl, the Association, and (when it submits a 
grie vancc) the Board. 
3:05 For the purpose of this section, a "day" shall mean a workday. It IS understood 
that a workday is a day during which bargaining unit members arc required to 
report to work. The parties further agree that days during summer months will 
not be constmed as workdays, and accordingly, grievances will not be 
processed during the summer: 
3:06 Submbsion of Grievances 
Before submission of a written grievance, the aggrieved party must attempt to 
resolve it infoImally. 
3:07 Each grievance shall be submitted in writing on a fonn approved by the Board 
and the Association and shall identify the aggrieved party, the provision of this 
agreement involved in the grievance, the time when and the place where the 
alleged events or conditions consfituting the grievance existed, and if known, the 
identity of the person responsible for causing such events or conditions and a 
general statement of the grievance and the redress sought by the aggrieved party. 
3:08 A grievance shan be deemed waived unless it is submitted within fifteen (IS) 
days after the aggrieved party knew or should have known of the events or 
conditions on which it is based. 
309 A teacher, or group of teachers, may submit grievanees which affect them 
personally and shalt submit such grievance to the Building Principal for whom 
they work. 
3: 10 The Association may submit any grievance. 
3: 11 The Board shall present grievances to the President of the Association and be able 
to follow the same grievance procedure that is available to the Association in all 
of the grievance procedure 
3: 12 Gritvanee Protedure 
Ibe Principal shall respond in writing to each grievance received. If an aggrieved 
party is not satistied with the response of the Principal or if no response is 
received within ten (J 0) days after the submission of a grievance, such aggrieved 
pnrty may submit a copy of the grievance to the Superintendent. 
3: 13 The Superintendent or his/her designated representative shall. upon request, 
confer with the aggrieved parties with respect to the grievance and shall deliver to 
the aggrieved panies a written statement of his/her position with respect to it no 
later than ten (10) days after it is received by himfht'T. 
3:14 Within ten (J 0) days after receiving a grievance from the Board, the Association 
shall deliver to the Supenntendent a detailed statement of its position with respect 
to the grievance. 
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3: 15 In the event the Association or the Board is not satisfied wlth the statement of the 
other with respect to a grievance, it may, within fifteen (15) days after receiving 
the statement, refer the grievance to arbitration by requesting that the American 
Arbitration Association propose the names or seven (7) arbitrators A copy of 
such request shall he forwarded to the Superintendent or the President of the 
Association. 
3: 16 Arbitration 
Upon receipt of the names of the. pro}XJsed arbitrators, .a designee of the 
Superintendent and the Association ~hall stnke thl: names from the list until one 
ultimately is dcsign~ted as the arbitrator. 
3: 17 The Arbitrator's decision will be in writing and will set forth histher findings, 
reasonings and conclusions on the issues submitted. The Arbitrator will be 
withOUL power or authority to make any rlecision, which requires the commission 
of an act prohibited by law or which is violative of the terms of this agreement 
The Arbitrator shall have no power to alter, add to or detract from the prO'.,isions 
ofthi'i agreement. The ArbitralOr's decisiuu will be final and hinding. 
3 lX The cost for the services of the Arbitrator will be borne equally by the School 
Board and the Association. Any other costs incurred in the arbitration procl:t:ding 
such as tr-anseripts, time spent by witnesses, etc., shall be bome by the party so 
incurriug them. 
3: 19 The election to submit a grievance to arbitration shall automatically be a waiver 
of all other H;l1ledies or forums which otherwise could be H\il'lilahle_ 
ARTICLE IV 
CERTIFICATION 
4:01 Teachl-Ts win not be assigned to teach classes outside the scope of their teaching 
certificates andlor their major or minor field of study except in emergencies when 
no certified teacher ig available. Any incidental teaching shall be in accordance 
with Corrunissioller's Regulations for approvals or variances governing such 
incidental teaching. 
4:02 It is the responsibility of each teat;hcr to become certified and to keep the Board 
of Education informed of this mfltter. 
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ARTICLE V 
PROMOTIONSNACANCIES 
5:01	 Announcements of all vacancies or promotional openings at any level within the 
bargaining unit will be presented to the President of the Faculty Association, 
during the school year (September through June), who will post them in the 
faculty room. Every effort will be made to post these announcements as rar in 
advance orthe appointment deadline as is possible. 
5:02	 Teachers who desire to apply for such vacancies will submit their applications in 
writing to the administration within the time limit specified in the notice. 
5:03	 Teachers who desire to apply for a possible vacant or promotional position as 
defined in 5:01 which may be filled during the sunnncr vacation period will 
submit their names and qualifications to the Superintendent with an address where 
they can be reached duri~g the sununer vacation period. 
5:04	 In the filling of vacant or promotional positions within the bargaining unit, the 
District agrees to give duc weight to the professional background and experience, 
seniority, and attainments of all applicants. The District further agrees to make 
every reasonable effort not to subject any teacher to an involuntary transfer in two 
consecutive years to facilitate this goal. 
5:05	 In addition to the procedure outlined above, the filling of promotional vacancies, 
the School District has the right to recruit professional candidates outside the 
School Distriet 
5:06	 Each applicant for a position within this School District, who is a bargaining unit 
member, will be notified as to thc successful candidate. 
5:07	 The Superintendent shall notiFy present facuhy members as soon as possible of 
vacancies or promotional openings, which may occur during the Slimmer, (July 
and August), prior to beginning outside recmitment. After August I, the President 
of the Association and those teachers certified in the area where the vacancy 
occurs shall be notified of the vacancy. In cases of extra-curricular activities, aU 
teachers shall be notified ofthc vacancies. 
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ARTICLE VI
 
TEACHER ASSIGNMENTS
 
601	 All Secondary Teflchers will be notified in writing of their tentative assigned 
program for the coming school year no later than August 1st. Elementary 
Teachers will be notified of their assigmncnts by July 1st. The notification will 
include the following information: the grade or grades and/or subjects assigned. 
AssignmenL ehanges because of unforeseen situa.tions may be made by the 
Superintendent after discussion with the Bargaining Unit and mutual consent of 
the parties involved after school opens 
ARTICLE VII
 
MEDICAL EXAMINATIONS
 
701	 Pre-tenw·c medical examinations may be required or teachers by the School 
District. Periodic medicals at five (5) year intervals, whenever requested by the 
District, shall be D. requirement lor continued employment. These medical exams 
may be conducted by a physician of the teacher's choice at the teacher's expense 
or by the School District physieian at no cost to the teacher. 
7:02	 All teachers absent by reason of sickness for more than three (3) days may be 
required to submit certification of titnes:; for employment. 
703	 All medical examination to resume employment may he done at District expense 
by the school physician or a physician of the employee's choice at employee's 
expense. 
7:04	 Any report of a medical examination returnable to the School District will be 
provided to the employee also. 
705	 Standard immunization. chest X-rays and diagnostic tests when required by law 
will be paid for by the School-District. 
7:06	 Any and aU medical examination reports must be acceptable to the School District 
physician. 
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ARTICLE VIII
 
INSURANCE
 
s: 00 Health Insurance 
A. An insurance package will be available to all teachers consi~'ting of: 
1.	 Blue Cross - "Ultra Blue" plan ofhospitaJ expenses, provided 
by Hospital Plan, Inc., ofUtica, New York Group No. 052]7; 
2.	 Medical Benefits-provided in Group Policy 0491471~03 through 
COIl1Iecticut General Life Insurance Company (CG); 
3.	 PrescriptiOII Drug coverage of$3.00 (generie)/$500 (brand 
nanle)/$OOO (mail order) (Co-Pay) card provided by Blue 
CrosslBluc ShieldfDiversified Services Inc. DPS.:,. 
4.	 Active employees Life lnsurance-CG Policy #0491471-01; 
and 
5.	 Active employees Accidental and Dismembermenl-CG PoTicy 
#0491471-02. 
B.	 If the District seeks a change in health insurance carriers, and or 
prescription benefit manager, coverage and or benefit levels; the parties 
agree to follow the procedures and guidelines contained in Appendix H of 
this agreement, whieh 15 the parties' negotiated settlement regarding the 
prescription dmg card grievance. 
C.	 Individual teachers may choose to substitute another approved group 
insurance plan or approved H.M.D. for the Utica Blue/Connecticut 
General Plan. Changes in health plans may be made no more than once per 
year. The District will pay individual premiums lor other plans in an 
amount not to exeeed the cost of the Utica Blue/Connecticut General 
premiums for the same year. For family plans, the District will pay such a 
teacher's premium in an amount equal to, but not greater than, the Utica 
Blue/Connecticut General premium for the same year. 
8:02	 .For teachers hired before January 1, t997 the District will pay 100% of the annual 
premium for employees, and 80% of the annual premium for spouse and 
dependents of the employee. 
II 
All teachers hired after January I, 1997 shall contribute 10% of the annual 
premium for employees nnd 30% of the annual premium for family coverage lor 
their fITst three years of employment in the District. At the conelusion of their 
third year of employment, the annual contribution rates shall be 0% for employee 
coverage and 20% for family coverage. 
8.03 Dental Insurance 
The School District will pay five dollars ($5.00) per participating teacher per 
month. towards the Dental Insurance Plan. 
8:04 ms 125 Flexible Spendlnf Plan 
The District shall establish a flexible spending plan pursuant to the IRS 
regulations_ Such plan shall be administered by Preferred Group Plans, uuless 
otherwise agreed by the parties. This plan may be utilized for premium payments, 
dependent eare and un-reimbursed medical expenses. 
805 Health Insurance Buy-Out 
Eilective September 1, 1998, any rnernbl.l of this bargaining unit who is now 
enrolled in the district offered health irumrancc plan and is also covered by an 
additional plan. may eleLi; to withdraw from the District plan and receive a 
reimbursement of 25% of the annual premium savings to the Districts. The fOnTIS 
necessary and criteria are attached herewith as Appendix G. 
ARTICLE IX 
TEMPORARY ABSENCES 
901 Sick Leave 
Each teacher employed for a full year will receive thirteen (13) days of sick leave 
annually to a maximum of two hundred forty (240) school days. Each teacher 
employed for a fraction or the school year will receive a ~imilar fraction of the 
year!y sick leave 
902 Person~J sickness and sickness in the family are the primary reasons for the 
existence or the sick leave poliey_ ""hen takmg time off for personal sickness, rhe 
teacher must either be confined at home, on a visit to a doctor's office, confined to a 
hospital, or in the case of an accident, on an emergency visit to a hospitaL 
12 
9:03 In the case ofsickness in the family, a teacher may llse as many days as needed up 
to hisfher accumulated maximum. These days would be deducted from the 
teacher's accumulated sick time. The family is defined as: father, mother, brother, 
sister, husband, wife, children, mother-in-law, father-in-law and grandparent. 
9:04 In the case of death in the family, a teacher may use a maximum of three (3) days 
anmwl1y. These three (3) days would not be deducted from the accumulated sick 
time and would not be accruable. By family it is meant to include: grandparents, 
falher, mother, sister, brother, husband, wife, children, mother-in-law, father-in­
law, brother-in~law, sister-in-law, or member of the household. 
9:05 A statement of unused sick leave will be available at any time of reql1esting this 
information from the Superintendent's office. 
9:06 Personal Leave 
Three (3) personal leave days will be granted annually. These may be taken as three 
(3) whole days, six (6)hlllf days, or a combination totaling three (3) days If 
unused, up to three (3) personal days annually may be accumulated as sick leave, 
either as full days or half days. 
9:07 A personal day will bc granted for the purpose of conducting personal business 
which cannot be conducted during the evening or during a non-school day. A 
pmonal day cannot be used to extend a holiday for recreational purposes. 
9:08 One (I) day per year may be also used for school visitation purposes_ 
Arrangements to observe teachers in other schools must he arranged through the 
building principal and approved by the Superintendent. This day will not 
accumulate if it is not used and cannot be substituted for ilI1 additional personal 
day. 
9:09 A requcst for a personal absence must bc made to the Building Principal in 
writing two (2) school days prior to the absence date. or in the case of emergency 
by appointment with the Building Principal. No rea'lons need be given for a 
personal absence. 
9: I 0 Jury Duty 
Any teacher required to be absent because of jury duty will be ex:cused from 
seheduled assignment.s and be paid tor such absence undt.'f the following 
conditions: 
i:l) He/She notifies his/her irmnediate supervisor as t:arly as possible prior to 
jury duty. 
b)	 He/She supplies proof to the immediate supervisor of having served on 
jury duty. 
c)	 He/She returns to the school district aU compensation received for jury 
duty, except tor mileage payment. 
ARTICLE X
 
TEACHING CONDITIONS
 
10.01 Length of School Day 
A.	 This wiH be consistent with the BOCES vocational school in. Herkimer. All 
teachers will be available for an assignment no later than 8:05 A.M., nnd 
teachers having homerooms will have these open and will provide 
homeroom supervision starting at 8: 10 A.M. Teachers on all workdays IIlay 
leave the building at any time after the first regular dis~al buses leave the 
grounds. Any sjJecial request to leave will be cleared through the 
Superintendent's office. 
B.	 Coaching will not begin llilti13:15 P.M. Buses will continue to run after 
school on Monday, Wednesday, and Thursday for clubs and other after 
school aetivities. 
C.	 As teaching professionals, teachers should be receptive to requests from 
students to meet after school for individual help. Students should schedule 
this time, with the teachers involved, in advance. 
[0:02 Class Load - Assignments 
The District may assign no more than six (6) teaching assignments per school day 
to secundary teachers and teachers with split assigrnnents. Teachers with six 
assignments shall not be assigned a study hall. 
Each teacher shall be granted a duty-free thirty (30) minute lunch period. 
Elementary teachers wilt be required to escort their students to and from the 
cafeteria. No K-6 leacher shalt be assigned cafeteria supervision. Graue level 
teachers in 7-12 may be assigned one (1) period of cafeteria supervision in a 
six (6) day rotating schedule. Any 7-12 teacher assigned a study haH 
supervision IIlay also be assigned a catetcria supervision. 
Any elementary teacher(s) including special area teachers or teaching 
assistants, may be asked to supervise. as the need arises, during seheduled 
recess either inside or outside the building. Under nOrIDal circumstances, K-4 
teachers may be assigned up to two (2) thirty (30) minute recess supervisions 
in a six (6) day rotating schedule. However, in the event that one (I) 
additional recess supervision is neeessary, the principal shall notify the 
Assoeiation President of the need for the additional assignment. Teachers 
assigned a recess supervision duty shall not be assigned other supervision 
duties. 
10:03 Class Size 
The Board ofEducation and the Administration will make every reasonable effon 
to provide facilities which will permit a class size per teacher whieh will provide a 
good teaching situation as per the following guidelines: Kindergarten and 1st 
grade (23-25), elementary grades (25-28), and secondary grades (25-30). The size 
of the classroom, the availability of classrooms, and the ability-of the District to 
SUpp01t the program through inereased taxes, will influence the number of 
students in the classes. 
10:04 'feather Aides 
Teacher aides will be hired to assist teachers with clerical and non-teaching duties 
as follows: (1) aide to the elementary library, (1) aide to the secondary library, and 
(1) aide to assist teachers with the procurement of supplies, dittoing of tests, etc. 
Every effort will be made to assure that Teacher Aides will be made available for 
the time required by the teachers to fully perfonn the non-teaching duties as noted 
above. 
10: 05 Preparation Time 
Preparation time for teachers, grades K-6, shaH consist of a minimum of 150 
minutes per week and shall include those times when the teacher is relieved of 
classroom responsibility through the use of a teacher of special subjects OJ of a 
teacher's aide. Eaeh teacher in grades 7-12 shall be granted five (5) preparation 
periods per week, which period shall be (42-45) minutes in length, 
10:06 Extra Duties 
All teachers will share in extra duties as equally and fairly as possible. 
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10:07 Public Performance 
Members of the instrumental and vocal music departments shall present one (1) 
evening program per year for the public. Tn addition, a combined instrumental and 
vocal music program may be presented. 
1008 Open House for the Public 
Two Open Houses will be held each year, one for the elementary and the other one 
at the secondary. All teachers will be present in tht"'1r rooms for Open House to 
discuss the inslmctional program with visitors. 
10:09 Notification of Retention 
All probationary teachers shall be notified by April 1st whether or not they will be 
retained for the next academic year. 
1010 Academic Freedom 
h is the policy of the Board of Education to TTh1.intain and encourage full freedom, 
within the law, of inquiry, of presentation of subject: matter, and of research. In 
the exercise of Ihis freedom, teaching faculty may, without limitation, discuss 
their subjects in the classroom so long as it is within the curriculum as established 
by the Board of Education. They may not, however, claim as their right the 
privilege of discussing in the classroom controversial matters, which have no 
relation to their subjeets. 
10· ] 1 Perrormance Review 
A The PertoDn3nce Review Document and 
Appendix F of this agreement. 
Procedures are eontained 111 
B. The District through its administrators may periodically and for shoIt-tenn 
observe teachers. Documentation of such spot observations shall only be 
necessary in limited instances and where applicable. 
ARTICLE XI 
PAYMENT OF SALARY 
11:01	 Teachers may be paid cithl-1" on a tell (10) mOnlh5' or a twelve (12) months basis 
(extra cbecks due in June at the end of the year). Checks will be distributed every 
other Friday in person on school days and by mail, if necessary, on such paydays 
that are not school days. 
ARTICLE XII 
DUES DEDUCTiON 
12:01	 The Board agrees to deduct from the salaries of its teachers dues for the local 
Teachers Association refen"ed to iII Article It as said teacher individually and 
voluntarily authorizes the Board to deduct and to transmit the monies promptly to 
such Association. Teacher authorization will be in writing on the fomi supplied. 
Each member waives all rights and claims for the money deducted and 
transmitted to the above association and relieves the Board of any liability 
therefore. 
12:02	 The Association will certify to the Board, in "riling, the current rate of the 
membership dues of the Association named in Section 12:01 above. The 
Association will give the Board thirty (30) days written notice prior to the 
effective date of any change. 
12:03	 Deductions referred to in Section 12:01 above will be made in equal illstallrnents, 
as no dues are collected during the month of September. The Hoard will not be 
required to honor any authorization that is delivered to it later than onc week prior 
to the distribution of the payroll from which deductions are to be fif5t made, 
exeept when a teacher is hired after this time. In said case, the amount will be 
prorated over the remaining withholding period. 
12:04	 No later than September 30th of each year, the Board will provide the Association 
with a list of those employees who have voluntarily authorized the Board to 
deduct dues for the Association named in Section 12:01 above. Any teacher 
desiring to have the Board discontinue deduction previously authorized must 
notify the Board and the Association concerned 10 writing by September 15th of 
each year. 
ARTICLE XIII 
DEDUCTIONS FOR ANNUITIES AND CREDIT UNION 
H:OI	 Teachers may have deductions made from their paychecks for tax-sheltered 
annuities. The teacher shall bear the responsibility of notifying the Bu.-',iness 
Office and of completing the paperwork required to have bills sent to the District_ 
The District shall deduct the monic::; and forward the same to each company for 
which the District receives bills. 
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13:02 
13:03 
13:04 
1401 
1402 
14:03 
1404 
Authorization for annuity deductions may be made in writing by the teacher not 
before September 15th, or after September 30th, of the fail semester and not 
before January 15th or after January 30th, of the spring semester; except in the 
case of emergency in which case the approval of the Superintendent shall be 
required_ 
T , ... _, c, ' 
Payroll deduetlons will be made for the HrieY:'-T-eacm?~'·-F~dCrnt-ercctit't.trrion 
upon the request of the unit membcT. 
Direct deposit of a teacher's paycheck into a financial institution or bank shall be 
available upon a written request from 111e teacher. Direct deposit shall continue in 
effect until the teacher revokes it in writing. The District reserves the right to 
refuse to make direct deposits into any bank, which charges the District a fee for 
this purpose. 
ARTICLE XIV 
SICK LEAVE BANK 
The Sick Leave Bank is for the purpose of making available additional sick leave 
in extraordinary situations to unit employees who have exhausted their 
accumulated sick leave and have no accident or health insurance protection which 
would provide an income equal to the individual's salary 
Unit members with one or more years of service in the District (said year of 
service to commence with the date of employment) may contribute two (2) days 
of accumulated sick leave to the Bank. Contributions and replenishment shall be 
made by written notification to the Sick Leave Dank. Committee (as hereinafter 
established) and the Superintendent not later than November 1st. Employees who 
do not contribute shall not be eligible to participate in the benefits ufthe Bank. 
If a teacher leaves the employ of the District, two (2) sick days shall be withdrawn 
from the bank in which he/she has contributed. If a teacher rctires, he/she will 
receive current payment spelled out in the agreement for his/her two (2) unused 
sick leave days, which also will be removed, from the bank. 
Replenishment of the Bank shall be made only when the total number of days has 
been depIcted. The bank may be replenished by contributions of two (2) days per 
employee, to be made by written notification to the Sick Bank Committee and the 
Superintendent. 
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14:05	 The Sick Leave Bank shall be administered by a Committee consisting of two (2) 
members appointed by the Association and two (2) members appointed by the 
Superintendent. The Conunittee shall maintain a current inventury of available 
sick bank days and make determinations regarding all applications to use said 
days. Sick leave days granted by the Committee shall not exceed one (1) semester 
(90 days) per illness or injury per employee. Should the Committee become 
deadlocked regarding the nature or seriousness of a particular illness or injury or 
the number of days to be granted, then the members shall appoint a physician 
(who may be a specialist with regard to the injury in question) to assist them in 
their determination and, if necessary, to cast the deciding vote. In no event shall 
any Committee decision be a proper subject under Grievance and Arbitration 
Procedure. of this Agreement. 
14:06	 For the purposes of this Article, the tenn "serious illness or injury" shall be 
defined as one, which is !!nfon:secn, long termcd or catastrophic. Applications. for 
use of days must be accompanied by a statement from the applicant's attending 
physician stating that the individual is under the physician's care, and the 
mtticipated date of retum- to work. The Corrunittce shall have the right to request 
additional medical infonnation, if it deems such necessary, as wen as the right to 
have the teacher examined by a physician of its own choosing. Any dispute as to 
whether or not an illness or injury is a "serious iI1ness or injury" a... herein defined, 
shall be resolved by the Committee's physician. In no case are days from the Sick 
Bank to COVeT a.bsences of a single day, or several days, where there is no serious 
or prolonged illness or injury. 
ARTICLE XV 
RETIREMENT BENEFITS 
15:01	 Any teacher planning to retire under the·New York State Teachers Retirement 
System and who meets the requirements contained in this Article, shall be eligible 
for the retirement benefit. 
15:02	 The following must be met in order to be eligible: 
A.	 The teacher shall have completed fifteen (15) full years of service in the 
School District prior to notifYing the Superintendent of the intent to retire 
B.	 The teacher shall have at the effective date of retirement a minlmurn of 
twenty (20) years service credit in the New York State Teachers 
Retirement System. 
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C 
15:03
 
1504 
15.05 
15.06 
1507 
15:08
 
The teacher shall notify the Superintendent, in writing, of the intent to 
terminate services due to retirement from the District, before April 1, 
preceding the retirement. This notice is irrevoeable after April 1. 
Teachers who qualify for retirement shall be compensated for unused 
accumulated siek leave as follows: 
100-) 49 days, $40.00 per day 
150-199 days, $50.00 per day 
200-240 days, $60.00 per day 
Note: Sick leave accumulations of 99 day~ or Jess will have no value at 
retirement. 
Reti~ement benefits paid relative to this article will be made pursuant to the 
403(b) Non-Elective Employer Contribution Aecount, as set forth in Appendix 
H. It is understood that this provision will sunset on July 1, 2007 unless 
othe:Jwisc extended by mutual agreement by the parties heretl!. 
Teachers shall have the option to receive payment of this benefit on or before 
June 30 of the year in which he/she retires or January 1 of the year immediately 
following the effective datc of retirement. 
Teachers who have retired prior to the ]973-74 school year will be covered and 
shall receive District paid health insurance in the same manner as regular teachers 
pmviding they are simultancously receiving Medicare benefits. 
Teachers who retired on or after July J, 1973, but before July 1st, 1991, shall 
receive District paid health insurance at the rate of fifty percent (50%) individual 
and thirty five percent (35%) dependent coverage provided they have also met 
requirements contained. in Article 15:02 A. and B. 
Teachers who retire on or after July 1. 1991, shall receive District paid health 
insurance at the following rates corrnncnsmate with their complete years of actual 
experience in the districL 
RATES EXPERIENCE 
50% Individual /35% Dependent IOta 14 years 
70% Individual /50% Dependent 15 to 24 years 
100% Individual 175% Dependent 25+ years 
Membcrs of this bargaining unit who retire on or beJorc July 1, 2007 sImI! receive 
an incentive in the amount of five thousand dollars ($5,000.00). 
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ARTICLE XVI 
SUMMER EMPLOYMENT 
TEACHING/CURRICULUM 
16.01	 Teachers shall be notified of all anticipated sununer openings and proposed salary 
for teaching or curriculumjobs. 
16:02	 The job announcement witl contain ajob description as well as qualifications for 
the position. Tn filling positiom, the Superintendent shall give due consideration 
to the professional background, experience, and seniority of the applicant. 
PositioI15 shall be filled by qualified applying Richfield Springs teachers. The 
District may hire qualified applicants from outside of the unit when no unit 
employee expresses an interest in an opening. 
16:03	 Summer training courses·shall be paid at the rate of $120 per day or pro-rata 
thereof as so approved by the Superintendent ofSchool5. 
ARTICLE XVII 
MANDATED PROGRAM 
17:01	 Mandated programs will be administered by the Superintendent of Schools as 
follows: 
Discussion will be held between the Superintendent and the bargaining unit. Such 
discussion shall include mt:a'>w-ement of additional workload to affected teachers, 
Due consideration shall be given to either' a time or remuneration relieho affected 
teachers. 
1801 Salary Schedule< 
Appendix A 
Appendix B 
Appendix C 
ARTICLE XVIII
 
SALARIES
 
2004-2005
 
2005-2006
 
2006-2007
 
, I 
18:02	 Credit Hours 
Approved credit hours earned shall be paid at the rate of $54.00 per hOUT in blocks 
of three (3) hours 
Effective July 1, 2006 approved credit hours earned shall be paid at the rate of 
$5700 per hour in blocks ofthree (3) hours. 
1803 Masters Degree 
Earned Master's degrees shall be compensated at the rate of$580.00 
1804	 Longevity Inerea ses 
After 15 years' service in District 
After 20 years' service in District 
After 25 years' service in Dist.riL:t 
After 30 years' service in Distri{;t 
2004-2007 
$725 
$725 
$725 
$725 
1805 Additional salary for graduate credits will be determined on an annual basis only. 
18:06 No additional salary for graduate credits will be paid unless the graduate courses 
are approved in advance by the Board of Education. Courses for a degree or 
towards certification will be automatieally approved. There will be no limit as to 
the number of graduate credits earned. 
1807 Extra-Curricular Activity Pay 
A. Effective 7/1196, all extra-curricular actIvIties shall be compensated 
according to the extracurricular pay schedules lor athletics, Appendix D and 
non-athletics, Appendix E. 
Add five (5) new positions of "Coordinator" at 4% each. Note: 
Coordinators shall be relieved of teaching or supervisory responsibilities 
one regular class period each day, in addition to their regular preparation 
period(s). Exceptions to this relief shall be mutually agreed to among the 
Association, District and Individual(s) involved. 
18'08 All eligible unit members shall advance one step on the salary schedule each 
school year. 
ARTICLE XIX
 
ENFORCEMENT OF CONTRACT
 
19:01	 The enforcement of the eXlstmg agreement shall be the responsibility of the 
School Adminimation and a committee of the Faculty Association consisting of 
the President and twu (2) faculty members. This group will meet upon a request 
from either side to discuss any problems pertaining to the tenus and conditions of 
the contraet. The legislative body will be kept informed at all times of the work of 
this group. 
ARTICLE XX
 
DURATION
 
20:01	 This Agreement shall be in effect for three (3) )'ears, from JulY 1, 2004 through 
June 30, 2007. 
AGREEMENT 
The parties agree tharall negotiable items have been discussed during the negotiations leading to 
this Agreement, and therefore, agree that this Agreement may be altered, changed, added to, 
deleted from or modified only through the voluntary, mutual consent of the parties in a written and 
signed amendment to this Agreement. 
In Witness Whereof, the parties have hereunto set their hauds and seal this day of. 2004. 
FOR THE BOARD:	 FOR THE ASSOCIATION: 
) /--) 
. rJi~s:5o.A.-0-.-L-~-
Superintendent 
Appendix A 
Richfield Springs Faculty Association 
Salary Schedule 2004-2005 
Step 
BS B5+30 MA
 
1 27822 29442 30022
 
2 28367 29987 30567
 
3 29207 30827 31407
 
4 30186 31806 32386
 
5 31\66 32786 33366
 
6 32144 33764 34344
 
7 33124 34744 35324
 
8 34104 35724 36304
 
9 35082 36702 37282
 
10 36061 37681 38161
 
11 37043 38663 39243
 
12 38021 39641 40221
 
13 39000 40620 41200
 
14 39980 41600 42180
 
15 40959 42579 43159
 
16 41938 43558 44138
 
17 42918 44538 451\8
 
18 43896 45516 46096
 
19 44876 46496 47076
 
20 45856 47476 48056
 
21 46834 48454 49034
 
22 47814 49434 50014
 
23 48793 50413 50993
 
24 49772 51392 51972
 
25 50752 52372 52952
 
26 51731 53351 5:!931
 
27 527(1) 54329 54901)
 
1} MA = $560 beyond pay fIX BA+30
 
2) Longevili6$ or $725 each Mler 15, 20, 25, and 30 years of service in th .. District.
 
3) Gr<lduate hours payment al rate of $54 per hour in blocks of three.
 
4} Any lBacher who previously roceived orf,slep payment,. shall continue 10 be paid lhe ilffiount lhey received in the year 2000-01.
 
!)} The I'IUmbll( steps in the salary 6cheduiB do not represent years of (e"",hing In Ihe Richfield Springs Cenual School District
 
6) Any t..<'chef who moves off the s<;hedultl shall be paid at a rail' agreed upon in lhe Mamorllndum (]( Agr"ement dared April 30,
 
2004, 
AppendixB 
Richfield Springs Faculty Association 
Salory Schedule 2005-2006
 
Step 
BS BS+30 MA
 
1 28378 29998 30578
 
2 28907 30527 31107
 
3 29473 31093 31673
 
4 30346 31966 32546
 
5 31363 32983 33563
 
6 32381 34001 34581
 
7 33398 35018 35598
 
8 34416 36036 36616
 
9 35434 37054 37634
 
10 36451 38071 38651
 
11 37467 39087 '1')667
 
12 38487 40107 40687
 
13 39504 41124 41704
 
14 40521 42141 42721
 
15 41539 43159 43739
 
16 42557 44177 44757
 
17 43574 45194 45774
 
18 44591 46211 46791
 
19 45608 47228 47808
 
20 46626 4R~46 48826
 
21 47644 49264 49844
 
22 48661 50281 50861
 
23 49679 51299 51879
 
24 50696 52316 52896
 
25 51713 53333 53913
 
26 52731 54351 54931
 
27 53748 55368 55948
 
I) MA='$580beyoodpayfOlBA+30.
 
2) LongeYilin of $725 aare" liter 15, 20. 25, and 30 years of lillMee in the District.
 
3) Graduate hours paymel1t ~t fate of $54 per hour In bloek~ or \h.",,,.
 
4) Any !6\Xhe; who previously f6l:;elved orr-step pa'fTMElflls 3hall continue to be paid the amount they roceived In the year 2000-01. 
:"001 District5) The. number Slieps in Ih" salary iiChedule. do not rcpresenl years of tellehing in the Rlehfield SpringliCertfral S<
6) Any leoacher woo mO"''':5 <Jff Iht> schcd\llo 3h,," b", I:lllld at" n.t" a!J,eed upon in Ihe Memorandum of Agreement de.tedAprii 3D, 
3)04. 
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Appendix C 
Richfield Springs Faculty Associalion 
Salary Schedule 2006-2007
 
Step 
BS
 
1 28946
 
2 29456
 
3 30005
 
4 30593
 
5 31500
 
6 32555
 
7 33612
 
8 34667
 
9 35724
 
10 36780
 
II 37836
 
12 38891
 
13 39950
 
14 4\005
 
15 42061
 
16 43117
 
17 44174
 
18 45229
 
19 46286
 
20 4734\
 
21 48398
 
22 49455
 
23 50510
 
24 51567
 
25 52622
 
26 53679
 
27 54735
 
1) MA '" $580 bayond pay lor 8A... 30. 
B5+30 MA 
30656 31236
 
31166 31746
 
31715 32295
 
32303 32883
 
33210 .. 33790
 
34265 34845
 
35322 35902
 
36377 36957
 
37434 38014
 
38490 39070
 
39546 40126
 
40601 41181
 
41660 42240
 
42715 43295
 
43771 44351
 
44827 45407
 
45884 46464
 
46939 47519
 
47996 48576
 
49051 49631
 
50108 50688
 
51165 51745
 
52220 52800
 
53277 53857
 
54332 54912
 
55389 55969
 
56445 57025
 
2) Longevitles of $725 aach ~ter 15, 20, 25, <Il1d 30 years of service in the-District.
 
3) Graduate hours payment at rate or $57 p<;or hour in blocks or lhree.
 
4) Any lea<;her ......ho pr"Ylously received orr-step payments shall continue to be paid the amounlilloy received in lhe year 2000-0'
 
5) The number "'laps in (he salary 'i:chedule do 1"0\ represent yeer'i of teaching In the Richfield Springs Cenlm' School District
 
6) Any re<ICher ......ho move:; off the sChedule 'hall be paid at a rale agreed upon in the Memorandum or Ayreement dated April JO,
 
2004.
 
APPENDIXD 
ATHLETIC SCHEDULE
 
RICHFIELD SPRINGS CENTRAL SCHOOL
 
~ . 2948 
Varsity Football...... . . 2621 
Varsity Wrestling.. . _........ . _ ,......... . . _ 2752 
Varsity Boys BasketbalL... . .. 2621 
Varsity Girls Basketball.... . . 2621 
Varsity Girls VolleybalL ".... , , ,..... . _ .,",._"_.. ... 2621 
Varsity Girls Softball.......... .. . 2097 
Varsity Basebal1~.. . .. "." '. . .. ..........2097 
___~-.F..ielJ:Uieelrey '.'.'.'.. . 2097 
Varsity Boys Soccer........ ."'. . ..".,.. . 2097 
Varsit)' Girls Soccer..... .. .. . __ ,_ 2097 
" • "I:' •~arsltY--J:~s ".. , , 1048 
Junior Varsity Boys Basketball. .. . .~. . .. 1966 
Junior Varsity Girls Basketball . 1966 
~. .. . ,~ ••1;M 1966
...-:""JUI:iIOf yIDSlty ~re~ .. _ . 
Junior Varsity Girls Volleyball.. _ _.. . . 1966 
FoutballAssistant(3) ".... . 1066 
~nief Varsity Baseb#u'-. . _.. _d..... . _ __ 1048 
!loys VOlleyblI!\-: ' '. . 1638 
Beys Track.. . ' ' . .' '. . 1638 
Girls Track . .. .' .. '. . .. 1639 
Gross Country...... . ..."."' ' '.' .. 1638 
Checrleading- Fal!. , _. . _. _ _ 786 
Cheerleading - Winter ._.......... .. _. 91 7 
Modifled_Boys Baskctball.~.¥Al1'S. " ..'.'.' . . 721 
Modified (}irls Basketball :: , _ _ _.. .721 
Pee Wee 'AQ6§tling. .. . _ _.. " _ , , _., . _721 
Modjfie<twrestling "..... ... ,.......... . _ _ ., , 721 
Modified VoUcyball..,7-.... __ __ . _ 721 
5~ & 6'h Grade Girls & Boys Basketball ' '... 721 
--Gclfc.:·.. . . ,.,.,... .721 
.llowliog·............. .. . 721 
Full Seasun -Modified Sports 
Girls Softball. . . 104B 
Baseball _ ,. .. 
... 1048 
41~ey_... .... .1048 
Co-Ed Track .'... . . .1048 
Vnrs1tyr.mH. . . ... 1048 
.duniQr Varsity BasegaU ,. ... ,._ ,.. _ , _1048 
[i 
APPENDIXE 
EXTRA-CURRUCULARSCHEDULE
 
RICHFIELD SPRINGS CENTRAL SCHOOL
 
.,.' ./
". " 
Band Director . . 2752 
Vocal Music... 1310 
Color Guard 1048 
Color Guard Assistant . .... 520 
-~,==.:-:; .. ; ,.."-~.~; ;,, 2097 
Porensic'Assistnnt.: ,-,.; .;;.;' " .",. . . . 1310 
yearbook............ . . . 1966 
Musical Show Director 983 
Outward Bound . 1310 
Senior Honor Society .. 524 
Junior Honor Society ", ,_, . . 524 
Senior Class Advisor. 786 
Junior Class Advisor . . 917 
Sophomore Class Advisor 262 
Freshman Class Advisor. _262 
8 th Grade Class Advisor .......... 175 
7iJJ. Grade Class Advisor 175 
Student Council .............. 1310 
--Middle- SchoolAd\lisG-r--:: . . .11.2 
/- "-\':":'All Clubs.	 ..... , ..............................................•328
 
-~Health-Director- .	 .. 2iJl4 
-€omputer-flire-ct5r-:-:- --~-'-~-- ---'.'._-- ­
...................... 3000
 
Community Service Director.. 1310
 
Crisis Team Coordinator. 1310
 
Mock Trial .. 1310
 
Chfiperoning ........... $27.30 per event
 
[;'~'I ",_ '.- ,.-"	 {Itt'
, ,I :). ; , i _ ;' i 
In making annual reviews, the lallowing are suggested: 
1.	 Length of season, number of students, etc. to be reviewed each year by the Association and
 
the Board of Education to dctcnninc any changt;s;
 
2	 If a person coachcs two activities that practlct; together, lht;y receive the higher plus two­

thirds of the lower paid activity;
 
3	 All extra-curncular salaries be listed on this schedule; 
4,	 If there is no interest on the part ofthe students for that activity or that year, it does not take
 
plact;.
 
APPENDIXF 
THE PERFORMANCE REVIEW OF PROFESSIONAL STAFF
 
RICHFIELD SPRINGS CENTRAL SCHOOL
 
Purpose of Performance Review 
The primary function of the performance review is to improve teaching performance so as to 
provide a better education for the children of the Riehfield Springs Central School District. 
Performanee Review should be used to aid the professional staff member:) in identifying areas 
for improvement and gro\Vth. The perfonnance review process is one faetor that promotes a 
continuously improving level of teacher competency and the securing Rnd mainlaming of a 
highly professional stafT 
Frequency of Performance Review 
In keeping with the plUpOse ofPenormance Review, non~tenured teachers shall be given greater 
emphasis in the Performance Review process eaeh school year over tenured teachers. It is 
suggested that a total of seven (7) in-classroom observations shall be conducted over the three 
year probationary period of a teacher unless more arc initiated by the teacher. More fi:equent 
observations may be madc upon mutual agreement between the teacher and the reviewer. For 
those whose probationary period is two years, four (4) observations shall be eonducted. 
Invitational and announced observations will follow a pre-post conference fomJat. Unannounced 
observations will be followed by a post conference. Infonnal observations T'rUl.y be made at any 
time and, if necessary, documentation shall be shared with the teacher. 
Any observation in any capacity shall be conducted openly by an administrator and with ful! 
knowledge of the teacher. These observations shall be written and conferenced about within 
seven (7) working days of the observation. The signed written report will constitute completion 
of any observation. The suggested breakdown for observations is as follows: 
3 Year Probationary Period 
First year:___ .~ 3 observations (at least 1 of which is announced) 
Second year: __. __ __2 observations (at least 1 of which is announced) 
Third ycar:__ 2 observations (at least 1 ofwhkh is announced) 
2 Year Probationary Period 
First Year: 2 observations ( at least 1 of which is announced) 
Second Year: 2 observation~ ( at least 1 of which i~ announced) 
The fITSt observation in any ye8J" will take place during the Ijrst two months of the ::il,;hoo! year 
with all other .c:p::l.ced apart to show gro\lith and development over the entire year and not a matter 
ofseveral days or weeks. 
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Teacher Improvement Plan 
The Teaeher Improvement Plan shall eonsist of the Evaluation process and the SuPPOrt Plan lur 
Teacher Growth that follows. If a teacher receives the comment Needs Irrwruvement under one 
the eight headings in the Evaluation document the Evaluator and the Teaeher shall use the 
Support Plan as one vehicle to address the issue and improve the rating to Satisfactory, Other 
tlJols and techniques may also be used to improve the rating if mutually agreed upon by the 
parties. 
Expectations for tbe Teacher as a Professional Person 
Some expeetatlOns of the teachers as a professional person are difficult to observe, measure or 
evaluate. However, they are important to the total picture of a teacher. These expectations are 
under two main criteria., which are: 
I. The teaeher exhibits a realistic. secure and positive self-concept. 
2_ The teaeher takes initiative in promoting professional scholarly growth 
One indicator of the first criterion 1s that the teacher can analyze him/hcrself with some 
consistency with the performance reviews made by admJnis~TalOn:i_ Also, the teacher shows self-· 
eonlrol, can admit and accept mistakes, and shows growth in self-confidence. Finally, the teacher 
should demonstrate some sense of humor. 
In promoting professional scholarly growth, the teacher should partICIpate in professionllJ 
activities and organizations. It i<; hoped that the teacher will take part in in-service, take courses, 
and attend workshops. The teacher should also read professional ma.lerial and participate in 
curriculum development. The teacher should use some tools of self-analysis and make long and 
short range goals. Finally, it is hoped that the teacher will have a prulessional point of view and 
be able to defend it. Although these are non-evaluative criteria of teachers as professionals, 1t is 
hoped that some of these criteria are carried out by educatOr> 
Definitions for the COMMENTS section of the Review: 
SATISFACTORY = demonstrates clear evidence ofneeessary skills 
NEEDS IM:rROVF~MENT= demonstrates emerging evidencc ofnecessary skills 
If a Needs Improvement comment is made the Suggestion section of the evaluation should be 
used and a Support Vlan for Teacher Growth initiated. 
NtA = Not Applicable lo the lesson observed 
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RlCHFIElJ) SPRINGS CENTRAL SCHOOL 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
TEACHER DATE 
--.--­
YEAR OF PROIlATlON I" 2"' 3m ON TENURE 
EVALUATOR POSITION OF EVALUATOR 
SUBJECT/GRADE ~ ~__ CLASS PERIOD _ 
Type of Evaluation: 
Invitational Announced Unannounced 
Ke to Letter Soorin ofEach Criterion 
N - Not Observed I - Improvement Necessary S -'""Satisfactory 
1)	 Content Knowledge: The teacher shall demonstrnte a thorough knowledge of the 
subject matter and eurriculum. ( ) 
Suggestion5;__~ ~	 _ 
2) Preparation: The teacher shaH demonstrate appropriate preparation employing the 
necessary pedagogical practices to support instruction. () 
Suggestions:	 ~ _ 
3)	 Instructional Delivery: The teacher shall demonstrate that the delivery of instruction 
results in active student involvement, appropriate student/teacher interaction and 
meaningful Jesson plans resultlng In student learning. () 
Suggcstions: ~ _ 
3\ 
4)	 Classroom Manat::ement: The teacher shall demonstrate classroom management skJlli 
supportive of diverse learning needs, which create an environment condncive to student 
learning. ( ) 
Suggestions: _ 
---------------------~-------
5)	 Student Development: The teacher shall demonstrate knowledgc of student 
development, an understanding and appreciation of diversity and the regular 
application of developmentally appropriate instructional strategies for the benefit of all 
students. ( ) 
Suggestions: _ 
6) Student Assessment: The tC3("her shall demonstrate thai he or she implements as.c;cssmenl 
techniqucs based on appropriale learning slandards designed to measure students' 
progress in learning. ( ) 
Suggestions: _ 
7) Collaboration: Thc teacher shall demonstrate that he or she develops effective 
collaborative relationships with studenls, parenls or ("aregivers as needed, and 
appropriale snpport personnel 10 mect the learning needs of students. ( ) 
Suggestions:__. _ 
------------- -------=c--­
Evaluator	 Date 
Teacher	 Date 
32 
I certify that I have received a copy oftllis evaluation. My signature does not signify concurrence
 
with its contents.
 
Teacher Comments:
 
------_._~----------~-~----
33 
8.	 Reflective and responsive practice: The teacher shall demonstrate tb<lt practice is 
reviewed, effectively assessed and appropriate adjustments are made on a continuing 
basis. The Reflection Sheet could be completed by the teacher following each fonnal 
observation and taken to the post-observation conference. This fonn may be used by the 
administrator to diseus5 and document standards/criteria. 
Lesson Obscrved _	 Date & Time 
A	 As I reflect on the lesson, to what extent were the students produl.'tively engaged in the wurk? 
How do 1know? 
_ ...------­
B. Which New York State Learning Standards were incorporated mto this lesson'1 
-------------­
-------. 
C	 What feedback did I receive from the students indieating they achieved understanding and 
the goal/ objective(s) were met for this lesson? 
D	 Did I adjust my goals or work as t taught the lesson? Why? 
How'} 
E.	 If J had the upportunity to teach this kssun again to the same group of students, what would I 
do differently" 
F	 If there was one thing from this lesson that I could share with a colleague, what wuuld it be? 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
In administering the Annual Review the reviewer will be looking for evidence of ,!l11tteSS 
using, but not being limited to, the fonowing educadonal rubrics. 
1.	 Content Knowledge: The teacher shall demonstrate a thorough knowledge of the subjeet 
matter and curriculum. 
A.	 The teacher demonstrates mastery of subject materials and a working knowledge of 
current practices to enrieh ~tudents learning and understanding. 
B. The teacher responds adequately and effectively to student questions and olT~s valid 
supportive evidence from reliable sources when questioned faT. clarification. 
C.	 The teacher cites real life examples to enhance and expand comprehension of concepts 
being presented and shows ability to channel knowledge into many related areas of 
meaningfullearnjng. 
2.	 )?reparation: The teacher shall demonstrate appropriate preparation employing tile 
necessary pedagogical practices to support instruction. 
A The teacher plans and organizes class presentations to insure a meaningfil1 progression of 
learning experiences for both daily and long range objectives 
B. Thc teacher arranges or assembles materials needed to fulfill objectives including multi­
sensory activities while introducing concepts through varied procedures and recalling 
previous learning. 
C,	 The teacher allows reaetion to concepts presented and is able to direet students to varied 
sources to illustrate, expand or reinforce desircd learning. 
3.	 Instructional Delhen: The teacher shall demonstrate that the delivery of instnlction 
results in active student involvement, appropriate student I teacher interaction and 
me9ningfullesson plans resulting in student learning. 
A The teacher uses curriculum materials and learning activities effectively and de::.:igns 
instruetion to accommodate a variety of learning styles. 
B.	 The teacher demonstrates excelknt oral ~md written eommunication skills including 
correct grammar, usage, vocabulary, enunciation, voice tone and volume. 
C.	 lbe teacher effectively utilizes vMied instructional approaches induding small groups, 
teaching games, bulletin boards, and makes effective use of technology, media and 
library reSOlJrces while matehing them to the interests and capabilities of tlle students. 
4.	 Classroom Management: The teacher shall demonstrate classroom management skills 
supportive of diverse learnlng needs which create an environment conducive to ~tudent 
learning. 
A The teacher fo~ers an atmosphere conducive to student learning and utilizes classroom 
time effectively while establishing the daily routine, and rules and regulations for 
classroom behavior. Classroom goals and behaviur guidelines arc clearly explained and 
students have input as appropriate. 
J5 
B.	 The teacher clearly defines academic and behavioral expectatioM for the students and 
establishes mutuat respect and rapport whik providing opportunity for students to 
achieve success and to cope with failure. 
C.	 Teaching materials are well organized in advance. Appropriate attention is given to the 
classroom environment creating a physical setting condueive to the teaching process. 
5.	 Student Development: The teacher shall demonstrate knowlrdge of student denlopment, 
an understanding and appreciadon of diversity and the regular application of 
developmentally appropriate instnlctional strategies for the benefit of all students. 
A.	 The teacher fosters a realistic, secure and positive se1f-coucepl -in ::.tudents and shows 
respect for students and their opinions and makes productive use of student comments 
while encouraging them to explore areas of !>1Jecial interest. 
B	 The teacher demonstrates flexibility in adapting to varied situations, impro'l.ising and 
modifying activities in response to feedback from the class. 
6. Student Assessment: The teaeher shall demonstrate that he or she iJIlplcments assessment 
techniqucs based on approprinte learning stand.ards dt'.signed to measure students' 
progress in lcanung. 
A The teacher uses multiple measures to access and promott: pupil creativity and 
demonstrate application of learned skills (portfolios, research papers, book reports, 
projects, labs, etc.). 
B.	 The teacher allows for class participation refIeeting constructive student effort and 
involvement and checks frequently tor student understanding during the lesson 
7.	 Collaboration: The teacher shall demonstrate that be or she develops etlective 
collaborative relationships with students, parents or caregivco as neede.d, and 
appropriate support personnel to meet the learning needs of students. 
A The teacher is able to work in a professional manner and collaboralt:s with appropriate 
colleagues as necessary to insure implemenlation ofprograms. 
B The teacher consults with previous teachers, special arca teachers and other personnel and 
uses the expertise ofspecial resource people. 
C.	 The teacher is alert to situations, interacts constructively without directions and lakes 
appropriate action in Cl"isis situations. 
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Review Mecllng #2 Review Meeting #1 
Date: _ 
Areas DlsculiSed: 
PoilUve Growtb Areas: 
Tucher Comment 
AdmInistrator Comment: 
Ne~t steps (if 9DY)~ 
Slgni\lur~s~ 
( 
Date: _ 
Areas Dbcussed: 
Posltlve Growth Areal: 
Teacber Comment: 
Adndnlslrator Comment 
NUl steps (U any): 
Signa\\lIt:s: 
APPENDIXG 
PROCEDURES FOR HEALTH INSURANCE BIN-OUT OPTION 
Pursuant to the Agreement between the
 
Richfield Spn'ngs Board ojEducation and the
 
___________---'-R"ic'-hLY,'-'cc:'d'-"Spcr"i"ng"'s:.cFacu!ty"A"s'-so'-c"ia"lc:ia"n'----__~ _
 
Pursuant to the Agreement reached between Richfield Springs Central School District and the 
Richfield Springs Faculty Association, the Di$trict will be ~ing available a health insurance 
buy~out option to teachers eligible for such insurance. Employees wishing to participate in the 
buy-out program must elect to have no health insurance through the District. The District wilt 
share the savings on that portion of the insurance premium, which the District would otherwi~e 
have been obligated to pay equal to 25% of the premium 
1.	 The buy-out figures referred to in these procedures are based upon cunent premiums as of 
July 1, 1998. However, as the premiums and employee contributions amounts increase or 
decrease the buy-out figures shall ·change proportionately. Additionally, any employees 
enrolled in eHP or MVP will be entitled to similar buy-outs based upon those plan 
premiums. 
2.	 Any employee wishing to elect no insurance must submit proofof alternative insurance at the 
time of such election and must sign a waiver absolving the District from liability for 
uninsured medical costs. 
3	 The buy-out payment will be included in the final payeheek of the school year, on or about 
Jum: 30·h of each year. 
4.	 For those employees who have a ehange of family circumstances in accordance with 
applicable insurance industry standards, after October l!t ofany year. mid-year elections will 
be honored and the savings pro-rated from the election date. An effective mid-year election 
under these circumstances must be received at least five (5) days prior to the fIrst day of the 
month in which the change shall be effective. 
5.	 For those employees (a) leaving employment mid-year, (b) re-enrolling in health insuranee or 
(c) experiencing a change in plan eligibility during the year, any buy-out figure will be based 
upon a pro-rated share of the savings. 
6,	 Part-time employees who are eligible for health insurance coverage with full or partial 
payment made by the District may opt out at a pro-rated amount according to the percentages 
of the time they work. 
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HEAl.TII INSURANCE BUY-OUT OPTION 
Eligible members of this bargaining unit who voluntarily cancels hislher health insurance with 
the District shall receive payment of 25% of the premium in effect on SeptembLT 1 orthe year in 
which the voluntary cancellation is made. Such eligibility for payment shall continue until the 
employee rcquc~1s rein.'itatell1enl ur health coverage, in writing. to the administration. Payment 
shall be made in the employee' 5 final paycheck for the sehool year in which the employee was 
not enrolled in the-: health insurallcc plan. 
Part-time employees who are eligible tor health insumncc coverage with full or partial premium 
payments made by the District may participate in the buy-out plan at a pTo-rated amount 
according to the percentt'lge of time he/she works. 
There wll1 be no obligation on the part of the District to provide hcalth insurance coverage under 
the terms orthe current contract if the employee voluntarily cancels his/her coverage pursuant to 
the tcrms of this Altide. If conditions necessitate the employee requesting reinstatement uf 
health coveragc, the District will provide it upon written apphcation by the employee as long as 
all criteria of the applicable health insurance calTicr are met. 
Any employee who elects not to participatc in the health illsurance plan nlust present proof of 
alternative insurance coverage to the administration on an annual basis. Procedures, time lines 
and fOffilS from the buy-out plan shall be developed by the District with the participation of the 
Assodation by SeptembGT 30, 199~ 
JS 
RJchficld Springs Ccntr.1 School District 
And the 
Richfield Sprill25 Faculty Assodation 
HEALTH INSURANCE OPTI:.-O:.-Nc-F"-0:oRM==--	 ~ 
To the Superintendent: 
I, _ _, certify Omt I have 
relating lolhe Health Insurance Buy-out Option 
read the procedures 
I have indicated below the option that I am electing for the .~__.__ . school year. 
o	 I 3m currently enrolled 10 the ramify health l:n::>urancc coverage and elect to have no coverage. I 
herewith submit proofofaltemative health insurance coverage and the executed waiver below. 
o	 I am clIDcntly enrolled in the supplemental health insurance coverage and I elect to have no 
coverage. 1 herewith submit proof of alternative health insurance coverage and the executed 
waiver below 
a	 13m currently enrolled in the individual health insurance coverage and elect to have no coverage. 
I wherewith submit proof of alternative health insurance coverage and the executed waiver 
below 
o	 1 currently do not nave health insurance coverage with the District, but previOlL'ily had__.,-_ 
----:-c- - - level of coverage and I wish to continue with my election of no 
insurance. I herewith submit proof of alternative health insurance coverage and the executed 
waiver below 
o	 I am a new employee. I would be eligible for the supplemental level of insurance, and I wish to 
have no insurance coverage and the executed waiver helow. 
Signature	 Date 
DECLINATION OF MEDICAL INSURANCE AND WAIVER OF LIABILITY 
I. _ _ _ , swear thal I have bcco advised or the avail<lbility of medical 
benefits available. I chose lo elect no insurance <lnd lIgree 10 pay for all uuinsured llHrlical cofrts. I further agree iliat 
the District 6llalt not be liable for any uninsured medical cosl.::;. 
---:---- ---~ ~~._---
Signature	 Date 
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APPENDlXH 
MEMORANDUM OF AGREEMENT 
between the 
RICHFIELD SPRINGS FACULTY ASSOCIATION 
and the 
RICHFIELD SI'RINGS CENTRAL SCHOOL DISTRTCT 
The Richfield Springs Faculty Association (the "Association") and the Richfield Springs. 
Central School District (the "District") hereby agree that the following constitutes a full and 
complete settlement of the Prescription Drug Grievance and Improper Practice Charge between 
the Association and the District. The parties agree to the following: 
1,	 The AS::iociation hereby withdraws the pending grievance and demand for arbitration in AAA 
Case No, 15-390-00132-98, and agrees 1O notify the American Arbitration Association of 
such withdrawal. The Association hereby withdraws the improper practice charge in PERB 
Case No. U-19932, and agrees to notify PERD of such withdrawal. The Association agrees 
nut to re-file them or pennit them to be re-filed, or to commence any additiunal actions or 
proceedings uf any kind arising out uf the same OCCUlTences. 
2.	 By entering into this Agreement, the parties shall not bc deemed to admit liability or 
wrongdoing of any kind. 
3.	 The Association agrees not to commence any additional actions or proceedings of any kind 
arising out orthe designation of Blue CrosslBtue Shield/Diversified Pharmaceutical Services, 
Inc. ("DPS") as the prescliption benefit manager for the District, or the use uf DPS as it 
affects persons participating in the District"'s health insurance program 
4	 The parties agree that, if the District continues to use DPS as its prescription benefit 
manager, this satisfies any obligation by the District to provide prescription drug coverage 
which may arise out the collective bargaining.agreement between lhc District and the 
Association. 
5.	 The District agrees to continue to make whole any persons receiving prescription drug 
coverage by vinue orthe collective bargaining agreement between the District and the 
Associatiun, so that such persons will not incur additional expenses il.' a resull of the change 
in prescription benefit manager from Prescription Card Service ("PCS") to DPS plan, 
effective February 1, 199H 
6	 The Assoeiation agrees not to pursuc any claim to the effect that the Association, or persons 
represented by it, are entitled to any or aU of the difference in premium. or savings, resulting 
from the change from pes to DPS. However, the District agrees to honor any provisions of 
the Collective Bargaining Agreement concerning the amount or percentage, if any, which 
persons receiving health insurance through the District shall pay toward health insurance 
premiums and/or as co-payments for prcsCfiption drug coverage or olher health benefits 
7.	 If the District shall need to consider possible future cbangeH to any portion of the health 
insurance plan, those cha.nges shall be equal to or better than those benefrts provided in the 
parties July 1, 1998-June 30, 2001 Collective Bargaining Agreement. The parties, in using 
the aoove reference plan as a benchmark for future ehanges shall benchmark an ~pccts of 
that plan, including benefits, procedures, eligibility and fonnulas including the UCR when 
considering future changes. It is understood the current plan does not contain a managed 
care component. To implement one would be considered a chaIlgc. 
8.	 The Association shall be provided with all documents pertaining to the benefit levels and 
procedures ofthe District's health insurance program. TIle specific fonnula for t.'CR shall be 
identified as a benefit level. 
9.	 The District retains the right to change the carriers, prescription benefit manager, and other 
persons or entities that insure or administer health benefits. The parties acknowledge that a 
change from a licensed insurance carrier to self-funding will bc deemed to be a change in 
beneftts for purposes of this Agreement. 
ro. The parties agrec that if the District intends to make a ehange in carrier, covgage, 
prescription drug card or prescription benefit manager, the Association will be sent copies of 
all requests for proposals within 5 days of when they are sent to potential proposers. The 
Association will be sent copies of all proposals submitted within seven (7) days after they are 
received by the District. It is expreSSly understood tllat all of those responding to the RFPs 
by the District will be askcd to submit proposals for identically the same beneftt."i on an itcm­
by~item basis. Should the District seek to make a.change, the Association will receive one 
hundred twenty (l20) days advance notice of.such proposed change, along with specific 
information aoout the proposed change. The Association will be provided the oppornmity to 
provide comments and infonnation before a final decision is made. 
11. If the Assoeiation d.isputes whether such a proposed change results in coverage with benefits 
that are equal to or better thnn, on an item-by-item basis, the benchmark level ofbencfits 
discusscd in paragraph 7, induding bcncfiUi, procedures and payment fonnula.q (e.g., UCR), 
thc Association will notify the District ofthe specific issues within sixty (60) days of receipt 
of the notice referred to in paragraph "10". The parties wilI engage in a good-faith effort to 
address and resolve such a dispute by exchanging relevant, non-confidential infonnation 
concerning the benefits involved. If the Association does not provide such notice within said 
sixty (60) days, then thc District may make or accept thc change(s) included in the RFPs 
without furtht-, discussion with the Association or submission to nrhitration_ 
12. The parties agree to explore all options available in addressing any disputes relative to 
proposed changes. After such process, if a dispute still exists, the parties agree to promptly 
submit such dispute to an impartial, neutral arbitrator selected by the parties tor its resolution. 
Ifany party unduly delays in addressing the dispute, thc other party may submit the dispute 
to the arbitrator. 
13. Any disputes regarding the interpretation Or enforcement of this Agreement shall be 
submitted to an arbitrator in accordance with this Agreement, the Collective Bar.~aining 
4\ 
Agreement, and the labor arbitration rules of the American Arbitration Association. It is 
specifically understood that any party to lhls Agreement has the absolutc right to submit any 
dispute regarding the application u[ this Agreement to a hearing before an impartial 
arbitrator. It is specifically agreed that no party to this Agreement will seek any court order 
or ruling to prevent the arbitration hearing from being held, 
13a	 If the District makes a change in carrier, coverage, prescription drug card orbcnefit 
manager, or if it is about to makc an imminent change in the same, and it is contended that 
irreparable harm will occur ifsuch change is made or if it is not made, then this Agreement 
shall not limit the right of a party to apply for a preliminary injunction in accordance with 
Sectlon 7502-c of the C1vil Practice Law 'dnd Rules or to request an interim award 'fiom the 
arbitrator pending the final dt,1:ermination and award of the arbitrator. This Agreement shall 
also not limit the right of a party to oppose a request [or such preliminary or interim relief. 
14. The parties will attempt to agree on an arbitrator. If there is no such agreement, then the 
arbitrator will be selected in accordance with the procedure set forth in the Collective 
Bargaining Agreement. 
15.	 When a dispute is submitted to an arbitrator, the parties will have the right to a hearing at 
which they may present evidence and cross-cxamine witnesses. The parti~ will have lhe 
right to submit post-hearing briefs. The cost of the arbitrator will bc shared equally between 
the partics. Each party will be responsible for the expenses of it5 reprcsentatives, cxpert 
witnesses, and other costs. 
16	 If the dispute is over an alleged change in benefits, the issues for consideration by the 
arhitrator will be (a) whether there was a change ill benefits; (b) ifso, whether there should 
be a remedy; and (c) if so, what the remedy should be. 
17. It is agreed that no party shall be prohibited from intn>ducing evidence or making arguments 
in such proceeding regarding the standard of comparison to be used by the arbitrator in 
evaluating the change. Such evidence andlor arguments may be pre~cnted with respect to 
issues (b) and (c) in paragraph "16" above. This is nol to be construed as a stipUlation 
regarding the standard to be used, or as a waiver of any party's right to make an argument 
concerning lhe appropriate standard. 
18. If the arbitrator detemtines that a change res lilted in a diminution of benefits, and that it is 
appropriate to remedy it, the arbitrator may order appropriate make-whole relief, which is not 
punitive in nature, or such other appropriate remedy the arbitrator deems appropriate. It is 
expressly understood that the arbitrator's decision shaH be bimling on the District and the 
Association. subject to review under Article 75 of the Clvil Practiee Law and Rules, The 
arbitrator shaH have no pOWl-"f or autbority to add to. subtract Jrom. or modify any provision 
of this Agreement. 
19. If the District withdraws from pmiicipation in the Herkimer ROCES Health Insurance Plan, 
or if the Plan itself ceases to exist, then the rights and ohligations of the District and the 
Association will be governed by the Collective Bargaining Agreemet\t. Said Plan, with all 
benefits, shall be considered to be the plan in effect in the District M of the effective date of 
such withdrawal or termination. 
IT IS AGREED BY AND BETWEEN lhe parties that any provision of this agreement 
requiring legislative action to permit its implementation by amendment of law or by providing 
additional funds, therefore, shall not become effeetive until the appropriate legislative body has 
given approval 
IN WITNESS WHEREOF, the parties have signed this Memor:mdum of Agreement as of 
the ~_ day oC_~_. 2000. 
RICHFIELD SPRINGS RICHFIELD SPRINGS 
FACULTY ASSOCIATION CENTRAL SCHOOL DISTRICT 
By ~~__~~_ By; _ 
Tracy Allen NichoIas~F;-az-'j-o-
President. Richfield Spring, FA Supt. Richfield Springs CSD 
APPENDIX I 
Memorandum of Agreement
 
Between
 
The Richfield Springs Central School District
 
And The 
Richfield Springs Teachers AS.'iociation 
403(b) Non-ElcctiV'e Employer Contribution 
The undersigned parties hereby agree as follows: 
1.	 Notwithstanding Section 209-3 of the Civil Service Law, this Memorandum of Agreement 
shall be effectlve immediately lIpon its signing by the parties, and shall be an addendum to 
the current collective bargaining agreement and shall expire on June 30, 2007, unless the 
parties specifically agree in writing to extend it. 
2.	 Remittance The employer agrees to make a non-elective employer contribution for the 
amount the employee is entitled to under the Tenninal Incentive in Form of Non-Elective 
Employer Contrilmtion. Such l~ontribution will be made to a 403(b) program able to accept 
employer contributions as defined in the lnlemal Revenue Code. This contribution will be 
processed within 30 days of retirement. 
3.	 No Cash Option No employee may receive cash in lieu of or as an alternative to any of the 
Employer's Non-elective Contribution (s} described. herein. 
4.	 Contribution Limitations In any applicable year, the maximum Employer coulribution shall 
not cause an employee's 403(b) account to exceed tbe applicable contribution limit under 
Section 415(c)(1) of the Code, as adjusted for cosl~or-living increases. For Employer non-~ 
elective contributions made post-employment 10 former employees' 403(b) account, the 
Contribution Limit shall be based on the employee's compensation, as determined under 
Section 403(b)(3) of the Code <UJd in any event, no Employer non-elective contribution shall 
be made on behalf of such former employee utter the fifth taxable yeur followitlg the taxable 
year in which that employee tetminated employment 
In the event that the calculation of the Employer Non-eleetiVt: Contribution referenced in any 
of the preceding paragraphs exceed the applicable Contribution Ijmits, rhc excess amount 
shall be handled by the Employer as follows: 
A.	 For all members in the New York State Teachers' Retirement System ("TRS") 
with a membership date before June 17, 197] I, and for all members in the New 
~~-------
1 Explanation for TRS Categories: Under Education Law § 501 (11)(a), th~ calculation of a pre-June 17, 
1971 TRS Tier t member's last five ye~rs firol average salary (upon which a member's life-time pension 
is, in part, calculated) includes any non-ordinary income (such as tenninaliorl pay) which is received as 
------
York State Employees' Retirement System regardless of their membership date, 
the Employer shall flrst make an Employer Non-elective Contribution up 10 the 
Contribution Limit of the Internal Revenue Code and then pay allY ex:cess amount 
as compensation directly to the Employee. In no instance shall the Employee have 
any rights to, including the ability to receive, any excess amount as compensation 
unless and until the Contribution Limit of the intemal Revenue Code are fully met 
through payment of the Employer's Non-Elective Contribution: and 
B.	 For all members in the New York State Teachers Retirement System ("TRS"} 
with a membership date in the TRS on or after June 17, 1971 J, and for all 
members in the New York State Employee's Retirement System regardless of 
their membership date, the Employer shall first make an Employer Non-elective 
Contribution up to the Contribution Limit of the Internal Revenue Code. To the 
extent that the Employer Non-elective Contnpution exeeeds the Contnblltl0n 
Limit, such excess shall be reallocated to the Employee the following year as an 
Employer Non·ekctive Contribution (which Contnbution shall not exceed the 
maximum amount permitted under the Code), and in January of the following 
year for up to, four (4) years after the year of the Employ~e's employment 
severance, until such time as the Employer Non-Elective Contribution is fully 
deposited into the Employee's 403(b) account In no case shall the Employer 
Non-elective Contribution exeeed the Contribution Limit of the llttema! Revenue 
Code. 
5.	 40J(b) Accounts Employer contributious shall be deposited into the 403(b) account selected 
by employee to receive Employer contributions, provided such account will accept Employer 
Non-elective Contributions. If the employee does not designate a 403(b) account to receive 
Employer's contributions, or if the account designated wl1l nat accept Employer's 
Nan-elective Contributions for any reason, then Employer shall deposit contributions, in the 
name of the employee, into the endorsed403(b) program. 
6.	 Tier 1Adjustments Tier I members with membership dates prior to June 17, 197 t, Employer 
Non-elective Contribution hereunder will be reported as non-regular compensation to the 
New York State Teachers' Retirement System. 
7.	 This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other 
The final average salary of all other members of the TRS (Le. all TRS members with a membership date 
on or after June 17. 1971) may llil! include .any form of termination pay; therefore, the Employer's post­
retirement payment into the employee's 403(b) account of that portion of the Employer Non-electivl;! 
contribution, whiCh is in ex:cess of the maximum Contribution Limits of IRe §415, is more advantageous 
for those members. 
portions shall continue in full lorce nnd effCl>1. As to those portions declared contrary 10 law, 
the Association and. Employcr shall promptly meet and alter those portions in orde.r to 
provide the same or similar benefit(s), which confonn, as closest as possible, to the original 
intent of the partics. 
8.	 This MOA shall further be subject to the approval of the 403(b) Provider, whlch shall review 
the MOA solely as 3 matter of fonn and as the provider of investment products designed to 
meet the requirements u[ Seclion 403(b) of the Internal Revenue Code. Any 403(b) provider 
will agree to defend, indemnify and hold harmJess the District for any potential liability 
arising from the provider's acts Or omissions with respect to the 403 (b) program, except lor 
that which is due to the fault of the District Of its employees. 
9.	 Both the Employer and the Employee shall provide 3l,,;Cw·ate information to lhe 403(b) 
Provider regarding the employee's Elective, the Employer Non-Elective Contributions, and 
the amount of the employee's compensation. 
For the District	 For the A~~ociation 
Date _ 

